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Thursday nights Kenosha News 
report that Morris died at the 
hospital and not in the plant? 
Are the nurses adequately train- 
ed medically to handle emerg- 
encies like this? In an area as 


DRATH CONTINUED 


bag was ineffective, as brother»O 
Morris had already stopped yS 
- breathing, \ oe 
While he lay lifeless onthe 
flcor precious minutes Cae y 
ng to persguS on the. 


= 


by, Accordi large as motor division why is 
scene the rescue sq did not there no emerzency scooter for 


arrive for 20 minukes or more, 
due to the inabiW@ty of ths amb- <_ 
ulance to make\ progress up the 
erowded au when the para~ 
medics finély arrived on foot 
they trin@ to force air into the 
dunes get his heart beating 


the nurse equiped to carry her 
and her equipment to an emer- 
gency? They must be all taken 
up by superintendants and fore- 
men driving around to save shoe 
leather. 

the fact that Adam Morris lay 


+ 


tow tte obey 


2A By this time it was too on the floor for 20 minutes or 
late, Witnesses confirmed that nore is the responsibility of 
Byother Morris died in, the plant. AMC, In a plant as: large as, this 

\Sinen he was carried into the amb- there is cound to be medical 
ulance the para-~medi¢s had cov- emergencies. People will con- 
ered his face and entire body. 


Ne 


; tinue to die needlessly due to 
A number of important quest- 


AMG's profits over people poli- 
tons remain unanswered, Why did 


cies, 
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Cover Your Dept. for Fighing Times 


I Fighting Timés wants to cover 

| what's going on in departments 

fall over the shop. There are many 
similar problems occuring plant- 


O 
problems in print so 


~ 
of Local 72 are re the — 
Situation, Only ormed and 
active rank an e can stand .- 


ce such asi unjust writeups ap oes NS) 
for absenteeism, denial of time Deee ee 
l ofr requests, harassment from ee av to give us the info 
i Supervisors, poor health and ne anak te, help distribute 
| safety, bad working conditions, Hehe En oo gue geet 


contribute a few dollars, 


+ 652-3759 
632-6689 


| discrimination and some union 

j Tepresentatives who aren’t doing 
their jobs. 

i It is important to get these 

. jaan cis wae’ sci eens Vor. oro ihied” soesss eect ese 
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members . 
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Rip of 


iffpression that the controversy 
about working before and after 
the bonus holiday had been 
cleared up in our favor. Ap- 
parently not! 

‘At least not according to the 
company and their buddies in 
the International who have 
rushed to AMC's defense. 

No matter what the position 
of the company and Internation- 
al, that cannot be the stand of 
Local 72, We cannot invite the 
theives to pick our pockets. 

Grievances have already been 
filed and now is as. good a time 
as any to make sure the union 
lets AMC know that what's ours 
2), 28 Ours, 


Xmas Pay 


AMG will do just about anything 
oO make a buck, including trying, 
o ripoff the Christmas . bonusag\> 
oliday. Many people weren't @)» 
ven aware that Sunday Dec. % 
as designated as the Boys 
oliday to provide “ingpgeket" 
oney at Christmas . Thexcom- ,} 
pany didn't notify wez\ was Bigs y 
posted above the tile Docks 

like every otherNfeliday. 

But for the p@eple who got 

WOP for the « iday before or 
he Monday \after Dee. 17 it 


oa time. What 

ake ters worse is that 

a ople remember discussions 
€ eontract time that left the 
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EA, PRES. TIRCIT, 
WE BELIEVE ComPLETELY 
IN COST CUTTING 
AND CLEANLINESS. 
“A 


2 


was sh 


, 
j ; 
j Bais. 


AMC SUPPORTS 


ie Conditions 
Lead to ‘ae 


Motor Division age ri intenda 
Massey must BAe es 
engine produced another dol- 
lar in his own pocket. The way 
he keeps ve: le in 823 running 
like hor on a track is un- 
belicvati’e, Massey, who ane 
over Eton Ford, sure wasn't 
ond lof their “better ideas.” 

t's bad enough for seniority 


Seeople hut the way--they treat- 
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ss 


ed the probationaries dated back 
to tne days before. the slaves 
were freed, ae ef the pro- 
were working through 
Ss 


s 


bationaries x 


their breaks De Fir nish engine 
because” the bosses had them -so 
scared for their jobs. With Jeep 
oe Still scoring records AMO 
18 Out to produce engines is tne 
fastest, cheapest-way possible. 


rey tea) 


iy, 


= there's a. sh oo of heads, 
they will shut down for break 
and nave the reliefmen scrambling 
to pull the heads off bad eng- 
ines. 3 

in the yoece incident to date 
‘the company had @nd shift work 
days during the one week shut 
down November 20th. One of the 
roughest jobs in 823 is taking 
engines off the end of the line. 
The hoist is hard to operate 
without the engines Suing tne 
back and forth. 


This is suposed to be a one 
man job, but that week the con- 
pany had 2 probationaries do- 
ing it. In fect, it's more dsn- 
gerous with 2 doing the job and 
getting in each others way. 
Neither of them had the proper 


AMC! s Jeep plant in South — 
rica pays approximately 53, 
hour. Black Africans are 
erated from their famili 


break in, The man operating months and years in 40 

the hoist periodically bumped _ slave for rich compani like 

the engines into the other man's 7 JI Case, Ford, G hell and 
| many more. Pos ans are 


back as he ran across the line 
trying to keep up. 

These conditions are meant for 
sardines in a can. In this type 
of situation hassle and tension 
are bound to occur. In this case 
ene man operating the hoist was 
White and the man helping was 
Black. After the engine struck 
the man accidently a number of . 
times an argument developed and 3) 
turned into a racial hassle, | 
What occured next is not pers | 
fectly clear, but the Black a 
was fired for alleged phy al 
violence. The other MAAR 
talked to by the compet 

This type of ai computes 6c 
only does the company £000, AMC 
creates the Lousy) Working con- 

( 


o Sane unions or 
gations, or even 


not permitted 
orn lem (Bie 


; ee seaghook. Pun- 
GHment for not having the 

++ @pasSbook is jail. 

"This slave system of racial — 
discrimination or apartheid is 
financed by US business invest- 
ments of 1.5 billion dcllars. 
The racist white minority gov- 
ernment of S. Africa is funded 
by the export of gold. Sales of 
ac Kruggerand coin account for 
# of that gold. 


This holiday season, Premium 


ovatus © ON BACK PAGE 
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Ky aaa is ut of Racine 


Sales in downtown Racine was do- 


ing a big ad colveree in the 
Journal Times to sell Krueger 
ands. Some of us from the UWE 
joined with other activists in 
the area to drive the Krueger: 
and out of Racine and support 
the fight for freedom in South 
Africa, 

A letter was sent to Premiun 
Sales and a picket line was 
planned in front of the store 
for the weekend before Christ- 
mass. By Briday Dec. 15 Frem- 
ium sales agreed bo stop ad- 
vertising and not to take any 
more Kruggerands: 

Black South Africans face 
more oppression and a more A 
brutal system but here and ee 
there we are both exploited by fa) 
the super rich, We have coin Oe 
mon aspirations for wustice and G 
an end to racial discrimi: pationge 
By successfully driving a 
Kruggerand out of Racine 4 


and ce 


small victory was won af 
ee for tee mn eS al 


Ca CRUGCER- 
OINS FROM RACIST 
cS OH AFRICA FINAMOE 

SYSTEM WIRE BLACKS 
CANNOP OWN LAND OR 
JOIN UNICNS. 
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the nurses to rush people back NS 
to their jobs when injured or treated at the hospital fe an s cP 
sick because manpower is low. internal chest injury. oe A man from 2837 went to the oe 
Cost cutting means the old After the pain cho was injury nurse recently complaining abauy | 
"take your temperature trick" she still had to suffer the palin nausea and dizziness which ht 
40 decide whether you should be of the ron, runaround. Martin thought was coming from Sees 
sent home no matter what the Pilger, AMC's eae hatchet man jliary generator that wa oun 

“sickness. It means denying us denied that the injury was job ming in his area. de ih tole 
the right to work when we’re’ related fae therefore covered that he was OK and gXQuld ret- 

coded. Cost cutting means de~ by Worker's Compensation. urn to es after @Ae usual 
lays and refusals in getting The woman missed 3 weeks of eheck of his 1 emperature and 
proper fans and ventilation in Work and ran up some medical blood ieegens Cte next day 
areas heavy with smoke or fumes. bills. With Christmass coming he went back\to the nurse with 
It means that LE decides who up and her bills piling up she the same s}mptoms, this time 
needs protective clothing, It al be ready for work just as soon kes faced with the prospect ot he wen me to see his own 
means a standard practice of as the cast dries..." waiting. © months or more for a oo His own docter confirmed 
denying on the job injuries as =o : VONRCE Comp. Nearing. She Filed hi ling thet he was slowly 

: J or CG OWT TRUE? oH PAGE 8 
cf 
O t 


PROFITS BEFORE 
ppl 


A woman in 838 who weighs 425 62 for sick leave because sh ouldn' t 
: lbs. was on a job lifting t wait oe a hearing. She can go 
a zate racks which weigh 2 ia ahead and file for Worker's Comp. 
Too many times the shop it. being covered by Worker's Comp. according e as compa, | but for now the company gets ce 
seems like our . th and safety . - Tt all adds up to a system “she Boban eaper by Pat eee Pay aes 
comes in secog& to the safety that disregards our health and og oo > than ae a oe 
of the com ov S profits. AMC safety in order to boost profits. a by aS ie ae ee eens ee 
corpor ate Or Sa were up 442% Everywhere we turn, from taxes before her 2)the first 7 day 0 CU ae oe 
last yore OF course much of to 10% annual inflation to our Wey 2, ee arse | ee corr pesset On One ce 
this gS due to increased Jeep | working conditions, it is us the eee her code was Comp. ¢tatne Sa Cee 
sald}. But the news reports also . working people who get the shaft Lifted, * @ her back on the er eee ann oe a 
that “cost cutting and in- for the problems that the rich Jods TWO gays after her code ak er a ge Dee d 
S PEt a4 ieee : : was lifted and while she was little unhappiness into another : 
eased efficeincy: Were major man's system creates. ( : : : 
factors in the dramatic rise in e sti | baking pain pills presc- home at Holiday time. 
profits. ; x by the company doctor, : 


Py 
To those at the~ Bs cost cut- reinjured her back on the 


ting is measured by some figures 
on a profit chart. To us in the 
shop cost cutting comes out-is 
human terms, like pressure on. 


ob. This time the pain spread 


OF Revuehest and she collapsed ; i, CARB ON < 


on the line. She had to be car- ; .Q 


ne et 
oe MONOXIDE = | 


: : Les a 1 oe os . Vv 


CARBON MONOXIDE FROM PAGE | 


he 
being poisoned by carbon pen 
oxide from the generatar® One 
The nurse should hawe real- 
iged that a temperatnre and 
blood pressure reading wouldn't 
show what the peSblem really ; 


a 
wo) 
or" 

o> 
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causing serious irritation 


Co his hand. He asked to see the 


nurse, but was stalled around by 
his foreman. By the time he got 

to the medical "unit a large knot 
had developed on ‘his thumb, 

The nurse coded him from using 
an air gun, and he returned with 
his nurses pass. Upon receiving 
it his supervisor pretended his 
white shirt was a white coat and 
tried to play doctor. He called 
the murse and convinced her that 
the man could use an air gun on 
a different job. 

This bright move resulted in 


@ serious bone infection, diag-: 


nosed by the company doctor. » 
She thumb has remained swollen 


for weeks and continues to be 


irritated, and the man has had 
to see a specialist. The injury 


fas resulted in massive scar 


tissue in the thumb requireing 


daily ultra sonic therapy. All we x > x 


PROFITS BEFORE SAFETY. - 


BONE INFECTION 


A lorother was doing a job that 


as and that he should have had- 
a blood test. 
A grievance filed by wie union — 


he lost and the generator has 


been removed from the area, q appearance I got the Ort, end 


4 of the stick. When it was offic- 
qiaily announced BRS we were off 
j the week of Th Ving I asked 
to be let ony “ZO ee of town, 


a ; oy qi have 9 oes and 
are to the company is a finger . eee ae entortty I 
to pull the trigger on an air = =| ihought Semeone with less time 
gun no matter what shape the should /have worked my job. 


rest of our body or even the 
rest of our hand is in. 


bard ruled that time off 
guests apply before inverse 
3 CF ority takes effect. If you 
fave previously Filled out a 
Yslip and given it to your Sree 
ard asking to be off you can't 
{be forced to work according to 
qunverse seniority. 
That's fine--but when I 


_4to see the written requests from 
ee people ne 
fone could show them to me. Don't 


; ©) 
‘jeet me wrong. I don't want to 
‘|see any urion members penalized. 

But there is no place in Local 
72 for special priveleges. That 
messes up the purpose of the 
union and wrecks the seniority 
system. 

Looks like if you want off 
itor Thanksgiving week next yea 
in 842, everyone will have to 
4Aput in for deer hunting. 


-eady 4o Go Back to © 
cont: bape G& deep ature, 


CA 
iE feel that in a receni/ Beard 
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Question: Why is it that in $23 
a@ woman on the line with 55 
years got the Thursday and Fri- 
‘day of the week befors Thanks- 
giving off when higher seniority 
people were denied the same days 
off? : 
Question: Why is - 


a 
Same woman had already recei 
permission to take off Tiank 
giving week before the company 


announced we would be down that <Q 
week? 3) 
Question: Why is it that wher one) 
this woman was sick on the job DP 
extra help was thrown in 29 sues 

could stand around for the ar® 

Answer: She is the girl aS 

of the 828 Superin niendanQior i 


gemuth who had pl onneagh 
Thanksgiving week me) IB.e 
confronted by oe wat 

the ‘fact that se eee 
posed toa os 

the Superintentdant ansr 

pila: decig® ENors Obt. 
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Xmas R 
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Twas the Wight before Christmas 
And AM@_Segan to rave and rant 


Thatidhere was no money 
beg in the plant 


imam: were left bare 


With hopes food woukd be there 
And hopes that UC‘ checks 
Would soon be there’ 


When you owe them TRA 

Bach week you must repay 

But when UC checks go astray 
The computer's at fault they say 


AMC is giving a Christmass treat 


Laying off people with 14 weeks time 


And what do these people eat 
When UC won't give them a dime 


Who is at fault 

Who is to blame 

That your check nver came 
It's Christmass time 

At AMC once again 


evidited 1978 
“from 
'& 


| 
AMC. 

For anyong@unlucky enough to 
have’an ind@trial injury denied 
over the past year or doctor 
bill the company has refused to 
pay for job related injuries-- 
you have AMC's own version of 
Serooge to thank. The leading 
character in last year's Christ- 
mas Carol sits behind a polish- 
ed desk in a plush chair in the 
Employment Office. 

He contributed far more than 


his fair share toward last year (04) 
“cost cutting™ that helped a3 


its jump 442%. Except of course 
le his own hefty salary aby 
we're sure keeps this attorney 
at law well fed. This EAS) 
pincher's exploits rare’ ar 
and wide; from deny eF ny pay- 
ment, medical orvnetkly, to a 
mother of 2 whopwa's” off work 
for a pulled/musede caused by. 
her job. Or move recently, deny- 
ing indy StPial compensation to 
a wonafi wh/collapsed on the line 
in 838 from internal injuries 
cauged™by her job. 

THe’ UWO hopes that eveyone in 
oe 1 72 had a happy holiday and 


e hope that Martin Scrooge Pilger 


a urns over a new leat in 1979. 


fany profits were at a rd 
4540 million last yeas? ihcluding 
of 

jast year. The i 
4s Britain is oe than 

qt is in the WSp Workers there 

qo veclagn 

jadNvajected the government 


(Hi government orders if they 


oeS not actually make up for &§ 
ne last three years of inflation. § 
pt this ee did spread re- - 


itstance t 


LASS. 


ficludes most fringe benefits 
pt just wages. 
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| British bd Worker Boo 5% 
Wage . oS 17% 


57,000 British Ford vata Just like in Britain, 
fecently defied that counkgy. 9 here.are ¥eporting record prot 
1% wage increase celling Com Pie Wild tell. 22 Carters 

7 “ y 
ae’ 


lines will hold an 

contract time. 

0% vaise 

anion rate 
than 


ine Chairman takineta 


he wages thet had 
een lost “To inflation, 
The¥ (Shut down 26 Ford plants 


alized Gye was the time 
tt 


bacimail that Ford would. Lose 
Ouldn’t settle for 5%, The 

orkers ended up winning a 17% 
Ze increase. Even this figure 


the 5% wage controls 
oe the British working 


Carter's Phase 2 guidelines 
he going to be challenged by 
pe national contracts coming 
p this year, The Teamsters, 
‘abberworkers and next fall the 
fhe 3 Autoworkers ali have 
fontracts coming up, The 7% 
pimit Carter had proposed also 
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